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Memorandum of Agreement 
Between 
The Village of Mamaroneck 
and 
The Police Benevolent Association of the Village of Mamaroneck 
1. The following constitutes the terms of an agreement between the 
Village of Mamaroneck ('Village") and the Police Benevolent Association of the 
Village of Mamaroneck ("PBA") to provide the terms of the collective bargaining 
agreement for the PBA bargaining unit for the period June 1, 2008 through May 
31,2012 ("2008-2012 Agreement"). 
2.	 Appendix A "Salary Schedule" shall be amended as follows. 
A.	 Effective June 1, 2008, the annual salary rates shall be 
increased by three and three quarter's percent (3.75%) at 
each grade and title above the annual salary rates in effect 
on May 31, 2007. The 2008 Salary Schedule is set forth in 
Appendix A. 
B.	 Effective June 1, 2009, annual salary rates shall be 
increased by four percent (4.0%) at each grade and title 
above the annual salary rates in effect on May 31. 2008. The 
2009 Salary Schedule is forth in Appendix A. 
C.	 Effective June 1, 2010, annual salary rates shall be 
increased by four percent (4.0%) at each grade and title 
above the annual salary rates in effect on May 31,2009. The 
2010 Salary Schedule is set forth in Appendix A. 
D.	 Effective June 1, 2011, annual salary rates shall be 
increased by four and one quarter percent (4.25%) at each 
grade and title above the annual salary rates in effect on 
May 31,2010. The 2011 Salary Schedule is set for the in 
RECEIVED Appendix A.NYS PUBLIC EMPLOYMENT 
RELATIONS B(;~?') 
E.	 A new salary grade for new hires of police officer "6th Grade"JUN 1 7 2009 would be created, which would be 85% of the PO 5th Grade's 
salary from their hire date until completion of the academy 
and certified, This would be for a period of approximately 20 
weeks. 
F.	 Effective and retroactive to June 1, 2008 there would be a 
1% increase in the differential between PO 1st Grade and 
Detective to more fairly compensate those assigned to the 
Detective Bureau especially for on-call time. An additional 
1% differential goes into effect starting in year two. 
All wage increases, benefits and other payments covered by this 
agreement shall be made retroactive to June 1, 2008, from the date of ratification 
and signing of the memorandum of agreement. 
3.	 DELETE Article III Definitions ­
Section H, reads 'Grievance Committee" means a 
committee designated by the association to review, screen 
and adjust grievances presented by employees. 
Language not used any longer in contract. 
4.	 ADD Article IV 
Section 8, 5) Out of Title Pay-
During the midnight tour (currently 12-8) the senior Police 
Officer who is working patrol duties when no one of the rank 
of Sergeant or higher is also assigned and working patrol 
duties on the full shift shall be paid at the Sergeants rate for 
the entire tour of duty. If a Sergeant or higher-ranked 
individuals cannot work the entire shift because of illness or 
injury to such individual arising during that shift or if a 
Sergeant or higher-ranked individual is not working on an 
overtime basis and elects to take authorized leave for part of 
that shift, then, in those events, any such senior Police 
officer shall be paid at the Sergeant's rate of pay for that 
period of time such Sergeant or other higher-ranked 
individual was not actually working during that shift. 
5. Article VI - Section C. 
Longevity payments would be as follows: 
, r After Comple Ion 0 f 
5 Years 
I 
10 years 
1,175 
15 years 20 years 
Current 1,000 1,425 1,725 
Year1 2008 1,100 1,275 1,650 2,000 
Year2 2009 
-­
1,100 1,275 
1,275, 
1,675 
1,700 
2,000I Year3 2010 1,100 2,025 
Year 42011 1,100 1,275 1,725 i 2,050 
6. Add Under Article IX	 Vacations ­
1) During the first year of service: one (1) work day per month of service, 
however, such vacation shall not be granted until the successful completion of 
MPTC basic schooling and in-service training with Field Training Officer (FTO). 
2 
2) Any officer/employee that cannot utilize his/her vacation time within a calendar 
year as a result of being sick or injured, including worker's compensation and 
207-c) shall not accumulate, carry or be compensated for said unused time, 
except if the officer, employee becomes sick or injured during the last two 
months of the calendar year (November and December), in which case the 
officer shall be entitled to carry over any unused vacation time to the first three 
months of the following calendar year (January, February, and March) and shall 
be required to use such unused vacation time within the first three months of the 
following calendar year. If said officer fails to utilize said unused vacation time 
within the first three months of the following calendar year for any reason 
(including being out sick or injured, whether or not such injury occurred in the line 
of duty), said accrued vacation time will be forfeited and such officer shall not be 
entitled to compensation for any such unused accrued vacation time. 
7. Add Under Article XI - Retirement 
Amend contract to provide that an employee is required to provide the Police 
department with a copy of disability retirement application filed by the employee 
within seven (7) days of mailing (US Mail or Express mail) or delivery by other 
means to the NYS Employees Retirement System, which shall include a copy of 
any documents filed with the application and any other documents filed with the 
Retirement system related to disability retirement application and a copy of any 
document received by the employee/agent of the employee related to disability 
retirement application. The contract shall also provide that the employee shall be 
required to obtain any papers and the execution of any form that may be 
requested in connection with disability retirement application including 
documents in the custody of any provider of service and the signature of a 
provider of service, paid in whole or in part by the village pursuant to GML 207­
clWorkers' Compensation. 
8. Article XIV - Welfare Fund Contributions 
Amended as follows: 
Current 2008 2009 2010 2011 
Family 1,490 
- f­
1,650 1,680 1,725 1,750 
Individual 1,240 1,300 1,330 1,375 1,425
-----'-­
9. Amend 
Article XVI Current 2008 2009 2010 2011 
I Section AI 
~ 
IClothing 
I Allowance 700 800 850 900 925 
l~· --­Section B Cleaning 430 450 450 460 470 
I SectionC ~ ~--Work I--_. _.­
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[_S~h--,--oe.o--:s~_"---_17~0__L 180~__18_0~~ ~_1_90_---J.-..__20_0~ 
10.	 Article XIII- Benefit Plan 
Health Insurance Contribution 
2b. Employees hired after June 1, 2008 or the effective date of the contract 
shall pay towards the premium cost of their health insurance as follows: 
Years 1 - 5 25%
 
Years 6-10 20%
 
After completion of ten (10) fUll years of working in the Village Police Department 
the Village will assume the total cost of coverage. 
11. Amend contract to prove that employee/retiree health insurance coverage 
is SUbject to such laws, rules, regulations and other terms as may be required by 
the group health insurance plan pursuant to which coverage is provided. 
12.	 Article XIX Reciprocal Rights 
Section 0, Change Association from Metropolitan Police Conference to Police 
Conference of New York and Affiliated Police Associations. 
13.	 Incorporate into contract previously agreed to terms regarding
 
assignment to canine detail and additional compensation for canine
 
assignment.
 
14.	 Clarify Article XXI to provide that the terms stated therein apply to
 
situations in which the employee at the commencement of
 
questioning is reasonably expected to be the subject of disciplinary
 
charges and that the terms do not apply to other situations in which
 
the employee is questioned.
 
15.	 Amend Article XXI Section 7 to prove that; All interrogations shall 
be done by tape recording or other audio recording device and that 
the employee shall be provided with a copy of the recording. 
16.	 The Village will investigate passing a special law as was done by 
Town of Mamaroneck. See Gizzo vs Town of Mamaroneck. 
17.	 Appendix B - Amend as follows 
I(A) Wellness Incentive 2008 2009 2010 2011 
Less than 1 day 1,440 2,000 2,200 2,300 2,400 
Less than 2 days 1,100 1,600 1,700 1,800 1,900 
Less than 3 days 600 900 
-
1,000 1,100 1,200 
I Less than 4 days 300 500 600 700 800 
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1(81)1. Table replaced with the following 
Days Disincentive 
7-9 ~ day removed for each day of sick leave used, more than 6 
days. 
10 - 12 1 day removed for each day of sick leave used, more than 9 
days 
1 
13 
-
15 2 days removed for each day of sick leave used, more than 
12days 
16 - 20 3 days removed for each day of sick leave used, more than 15 
days 
21 days and 
above 
5 days removed for each day of sick leave use, more than 20 
days and employee subject to restriction on off duty 
employment stated in section B.5 below. 
1(8) 5. 
Change all references to twenty-five (25) sick days to twenty-one (21) sick 
days. 
18. The Village and the PBA agree to implement a Drug and Alcohol Testing 
Policy with the appropriate language to be determined by the parties. 
19. The terms of this Memorandum of Agreement are subject to ratification by 
the PBA and by the Village Board. The negotiations committee for each party 
shall recommend ratification to their respective ratifying bodies. 
For the V'I ge of ~amaroneckFor the P 
~ 
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APPENDIX A 
SALARY SCHEDULE 
The salaries for all members are set forth below according to rank, assignm 
years of service: 
P.O. 6th Grade 
P.O. 5th Grade 
P.O.4th Grade 
P.O. 3rd Grade 
P.O.2nd Grade 
P.O. 1st Grade 
P.O. Detective 
Sergeant 
Sergeant/Det. 
Lieutenant 
6/1/2008 
3.75% 
38,765 
45,605 
58,946 
68,924 
79,370 
88,878 
94,211 
99,547 
104,524 
109,320 
6/1/2009 
4.00% 
40,315 
47,430 
61,303 
71,681 
82,545 
92,434 
98,904 
103,529 
108,705 
113,693 
6/1/2010 6/1/2011 
4.00% 4.25% 
41,928 43,710 
49,327 51,423 
63,756 66,465 
74,548 77,717 
85,846 89,495 
96,131 100,217 
102,860 107,232 
107,670 112,246 
113,053 117,858 
118,241 123,266 
